Value Creation Story

Materiality

The KOITO Group Corporate Behavior Charter

The KOITO Group’s basic management policy is to create customer needs and contribute to the progress of society, while
also fostering mutually beneficial relationships with all stakeholders, including shareholders, customers, employees, and
business partners, all guided by the theme of “Light.”

In accordance with this policy, we have established the following ten principles. We will comply with domestic and
overseas laws and regulations, international rules, and their underlying spirit, and conduct corporate activities in
accordance with corporate ethics.

In addition, with the aim of achieving sustainable growth of society, we will strive to resolve social issues through our
business activities and fulfill our social responsibilities.

We believe that our business activities are highly compatible with and relevant to Sustainable Development Goals (SDGs)
adopted by the United Nations in September 2015, and can contribute to achieve these goals.

In order to accelerate these initiatives, we have referred to the GRI (Global Reporting Initiative) guidelines and
identified material issues (materiality) to be focused and SDGs to be solved among the various social issues, and
promoting relevant activities.

We will continue to promote our business activities that contribute to materialize a sustainable society.

! @ For materiality assessment process, please refer to our Materiality website.

URL: https://www.koito.co.jp/english/csr/materiality/
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Our Materiality and Initiatives

KOITO has set KPIs (key performance indicators) and targets for FY 2031 for each materiality. We are promoting activities
that contribute to solve social issues by incorporating them into specific activity plans.

Materiality Relevant SDGs Declaration of KOITO’s Initiatives KPI Fgeiglzs Fgeiglztz

system throughout the supply chain.
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