
Occupational Safety and Health
KOITO adopts “Safety comes first” as the basic approach 
to safety and health and aims to create the safe, secure, 
and comfortable work environment with the participation 
of all employees. Five Safety Rules are also set as the 
standard actions to follow in all activities that are to be 
practiced by the entire Group. 
The Safe and Environmental Committee chaired by the 

Representative Director meets monthly to discuss policies 
on employee safety and health measures, including 
measures to prevent and recur problems or accidents, as 
well as other important issues. The matters discussed at 
the Safe and Environmental Committee are presented to 
every employee through the Safe and Health Committee, 
and the Safe and Environmental Committee of each 
production site, or the worksite safety meetings 
conducted at their worksites. 
Targeting all personnel working in the premise, KOITO 

repeatedly provides education and accident drills to 
develop human resources who follow safety rules and 
increase their awareness. We are also conducting risk 
assessment and risk detection activities to enhance the 
senses to find potential risks at the worksites. In addition, 
Directors and Managers conduct on-site inspections, 
identify unsafe conditions, and take preventive measures 
with the goal of zero labor disaster and traffic accidents.
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■Process safety incident severity rate (lost worktime)
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Initiatives between Management and Employees
A strong relationship based on mutual trust between management and employees is essential for building the workplace 
environment where individual employee can make the best use of their capabilities, and maintain and improve high 
productivity and motivation.
“KOITO Labor Union,” which consists of 3,878 KOITO employees, is a member of the “JAM Shizuoka.” In principle, 
KOITO holds monthly labor-management meetings with KOITO Labor Union to discuss various issues such as business 
performance and labor conditions.
In addition, the labor union regularly conducts a union employee awareness survey on workplaces, operations and 
careers targeting all union members. The labor union uses the findings to improve union activities and recommendations 
to KOITO.

One of our management philosophies is to “stepping forward to realize our employees’ dreams,” and we declare in the 
KOITO Group Corporate Behavior Charter that “we will respect the human rights of all persons.”
By respecting human rights of all stakeholders while communicating with business partners, local communities and 
employees, KOITO strives to be a company that is trusted by international society. 
We provide employee education on respecting human rights as a part of compliance education. Training to address 
specific issues, such as harassment training, is offered when necessary to raise every employee’s awareness on respecting 
human rights.

Respect for Human Rights

To materialize one of our management philosophies, “fostering mutually beneficial relationships with all stakeholders as 
a member of the society,” we declare in the KOITO Group Corporate Behavior Charter that “we will be conscious of our 
responsibility as a good corporate citizen, and actively engage in social contribution activities, and we will contribute to 
the realization of a prosperous society.” Based on the statement, we are promoting various activities.

Social Contribution Activities

For fund management, in addition to investment efficiency and ratings, we assume the degree of contribution to ESG and 
society as one of the selection criteria. In order to contribute to materialize a sustainable society, KOITO has purchased 
green bond and social bond from two organizations in FY 2022.

●Purchase of ESG Receivables

KOITO made 100 thousand euros of donations to UNHCR, the UN Refugee Agency, as 
support for safety and livelihoods of people who are facing extremely harsh difficulties 
due to the crisis in Ukraine. The donation will be used to support humanitarian activities 
in Ukraine and its neighboring regions through UNHCR.

●Donation to Support Humanitarian Efforts in Ukraine and Neighboring Regions

■ Exchanges with local schools (2019) ■ Afforestation activities (2019)

■ Summer festival (2019) ■ Children’s visiting day (2019)

KOITO declares in the KOITO Group Corporate Behavior Charter that “we will disclose corporate information in an 
appropriate, effective, and fair manner and engage in constructive dialogue.” In order to achieve our sustainable growth 
and increase corporate value over the medium- to long-term, we engage in constructive dialogue while fairly providing 
accurate information to our shareholders and investors.
In FY 2022, KOITO held the 121st Ordinary General Meeting of Shareholders and an earnings release conference for 
securities analysts and institutional investors. At the earnings release conference, we explained our Group’s performance 
(results and plans), and received many questions and comments from the participants. Furthermore, we held a total of 
approximately 220 individual meetings with institutional investors. In principle, a Director participates in all meetings. 
The content of the meetings and comments or requests received from investors are reported to the top management, 
Directors and Corporate Officers, and reported to the Board of Directors. We are utilizing the knowledge gained from our 
dialogue to improve our management activities.

Stakeholder Engagement

India Japan Lighting Private Limited (IJL) strives to 
beautify and protect the environment by holding 
exchange meetings and cleaning activities with local 
residents.

●Overseas Environmental Beautification Activities

As part of its efforts for environmental conservation and 
biodiversity, KOTIO is conducting activities such as 
weeding at Miho-no-Matsubara, the constituent property 
of Mt. Fuji, the global cultural heritage, and cleaning the 
surrounding coasts.

●Domestic Environmental Beautification Activities

KOITO’s production sites periodically holds roundtable 
sessions with residents of regional communities and open 
the sites to local community associations during summer 
festivals. 
We also host site tours for the residents and accept 
children’s visits so that they can better understand our 
corporate activities.

●Participation in Regional Activities at Production Sites

■ Weeding at Miho-no-Matsubara 
 (2019)

■ Cleanup Activities at Miho-no-
  Matsubara Coast (2019)
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